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Whereas the BGSU Academic Charter states:

Essential to the atmosphere of a University is academic freedom, the full freedom of speech,
freedom to teach, to learn, and to conduct inquiry in a spirit of openness necessary to the
acceptance of criticism, the expression of differing opinions, and the pursuit of truth. The exercise
of academic freedom by faculty and students carries with it responsibilities for the good of the
academic community and society.

The (faculty have the) responsibility to assure the student's freedom to learn, through maintaining
an atmosphere conducive to free inquiry, the respect of the student as an individual, and the
evaluation of students based on professionally judged academic performance without regard to
personal or political matters irrelevant to that performance.

The (faculty have the) responsibility to exercise intellectual honesty, through the development
and improvement of one's scholarly competence, the exercise of critical self-discipline and
judgment, and the avoidance of subsidiary interests that compromise or hamper freedom of

inquiry.
and

Whereas The BGSU Strategic Plan Foundational Objective #l11: Promoting Public Good Through Our
People and Community: Initiative 9: Culture of inclusion, respect and curiosity, states: “We will create
the culture that we aspire to be by intentionally educating all members of our community regarding
diversity, inclusion and democracy. This will allow us to recruit, retain and support a diverse community
of students, faculty and staff so that all belong.” and

Whereas the Collective Bargaining Agreement between BGSU and the BGSU Faculty Association states:

Bargaining Unit Faculty Members shall be free to apply their expertise, consistent with the
standards of their disciplines and the standards of the community of scholars. BUFMs are entitled
to freedom in the classroom (including the virtual classroom) in choosing course content and
discussing and presenting their subjects in accordance with department/school or program
approved curricula. Faculty must state clearly the objectives of the courses or subjects taught,
provide constructive and timely feedback, and make an effort to ensure the curricular objectives
are met. Controversy is at the heart of free academic inquiry, but faculty members should be
careful not to introduce into their teaching controversial matter which has no relation to their
subject



As teachers, BUFMs shall encourage the free pursuit of learning in their students. BUFMs shall
demonstrate respect for students as individuals and adhere to their proper roles as intellectual
guides and mentors.

and

Whereas SB 83 Requires state institutions to adopt a policy requiring the institution to prohibit mandatory
Diversity, Equity, and Inclusion programs/training; and

Whereas SB 83 requires universities to affirm and guarantee that faculty and staff shall allow and
encourage students to reach their own conclusions about all controversial matters and shall not seek to
inculcate any social, political, or religious point of view, and defines controversial matters as any belief or
policy that is the subject of political controversy, including issues such as climate change, electoral
politics, foreign policy, diversity, equity, and inclusion programs, immigration policy, marriage, or
abortion; and

Whereas the ambiguous language above will have a chilling effect on students’ rights to learn about these
controversial subjects; and

Whereas SB 83 requires the Chancellor of Higher Education to develop a minimum set of standard
questions for state institutions to use in student evaluation of faculty. The questions must include this
quadruple-barreled question: "Does the faculty member create a classroom atmosphere free of political,
racial, gender, and religious bias?"; and

Whereas SB 83 attacks academic freedom as protected by tenure, which traditionally includes rigorous
review and expectations of faculty; and

Whereas SB 83 creates a faculty evaluation process void of faculty involvement and due process, contrary
to both the Academic Charter and the CBA; and

Whereas SB 83 seeks to dismantle diversity on our campuses and in our workplaces and prohibits
diversity, equity, and inclusion initiatives and training; and

Whereas SB 83 prohibits Ohio universities from entering any academic relationship with an academic
institution located in China or an academic institution that is located in another country and is associated
with the People's Republic of China; and

Whereas SB 83 prohibits training on concepts related to being advantaged or disadvantaged based on race
and sex; prohibits hiring employees to provide instruction on these concepts and, requires institutions to
implement a range of disciplinary sanctions for anyone who authorizes or engages in such training,
contrary to the provisions of the Academic Charter and Strategic Plan; and

Whereas SB 83 prohibits policies designed explicitly to segregate faculty, staff, or students by group
identities such as race, sex, gender identity, or gender expression, including in orientations, majors,
financial awards, residential housing, administrative employment, faculty employment, student training,
extracurricular activities, and graduations, and



Whereas SB83 is written in such a way as to be open to multiple interpretations, such as the unintended
prohibition of majors such as Ethnic Studies, Asian Studies, Women’s and Gender Studies, prohibition of
the Black Student Union, Latino Student Union and other affinity groups whose utility to the academic
mission of the University is well-researched and documented, elimination of single-sex restrooms as well
as single-sex intercollegiate and intramural athletics, and potential hindrance of and curtailment or closure
of multiple student support services; and

Whereas SB 83 eliminates the ability of university employees to strike as part of collective bargaining,
thereby stacking the deck against workers in the State of Ohio; and

Whereas SB 83 represents a political takeover of higher education that will deprive our students of a top-
quality education; deprive Ohio businesses and industries of well-educated workers; add undue financial
burdens to the universities through added administrative compliance reporting and other costs, and make
our state a less-desirable place in which to live and work; and

Whereas the legislative process surrounding the development of the language of SB83 and other bills
addressing higher education appears to lack substantive perspective from higher education stakeholders.

THEREFORE: Be it resolved that without engaged discussion and collaboration with higher education
practitioners and stakeholders, the Faculty Senate of BGSU opposes SB83 and encourages legislators to
vote no on the bill, and if it should pass encourages the Governor to veto it.



